Next set of features/ changes to be implemented in RMS

· Add a checkbox to toggle between sending the rejection comment and not sending it while rejecting a candidate through the email. (Done)
· At job apply page, show the years 18 years before from today's date (Done)
· Change loader at the apply job page. (Done)
· Add note functionality. The notes at employer end should be visible to only the employer at all sections where a candidate list is present. The notes of staff should be visible to the staff and employer as well. (Done)
· Show a preview of an email before sending an email from the email functionality button.(Done)
· Add a note near every email sending functionality. (Done)
· Improvise the email templates design. (Done)
· Add the HR number, email and deadlines in the onboarding email. (Done)
· Modify the text of value changing functionality at onboarding details of candidate at employer side(value changed from -- to -- by candidate_name) (Done)
· Show the list of candidates who have accepted the offer letter on one side and list of candidates who have received the offer letter but not yet accepted it on the other side. (Done)
· Integrating the api of applied candidate list at job section and also show the count of applied candidates for a job in a unique way. (Done)
· Add a text field in designation on the job apply page and make it in such a way so that the designation management throughout the website is maintained properly, wherever used.(Done)
· Completing the forgot password functionality for employer and staff account (Done)

Future Scope:
· Make the compensation adding feature more customizable while sending an offer letter to the candidate.
· Add an option of day in the expiry setting.
· Job aggregator
· Resume parsing
· AI integration
· 

